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I. OVERALL DESCRIPTION OF HORIZON OF EXCELLENCE LTD 

 

The Horizon of Excellence (HOREX) LTD is a research, consulting and training company legally 

registered in 2011 under Rwandan Company Law No. 07/2009 of 27/04/2009. The Horizon of 

Excellence LTD is mostly involved in developing capacities of individuals and interested 

organizations (government entities, NGOs and various Community and faith-based organizations 

such as churches and cooperatives) to be able to access and make use of the competitive advantages 

and/or to effectively and efficiently do their professional jobs.   

✓ Learning program: HOREX LTD is offering professional and comprehensive courses 

including entrepreneurship and innovation, data analysis, and monitoring and evaluation. It 

also has a special program that helps NGOs and CBOs to become more competitive 

organizations in mobilizing financial resources. In addition, HOREX LTD offers Advanced 

Excel, Advanced Word, SPSS, STATA, Epi Info, EVIEWS, R, and QuickBooks courses.  

The learning program is complemented by the Development forum offering a free 

discussion forum aiming at sharing knowledge and skills, professional information and 

experience. The development forum is organized through www.horizon-excel.com/forum . 

✓ Career development: HOREX LTD is offering opportunities for students and job-seekers 

to learn about career options in a planned sequence of career education. The program assists 

students in their pursuit of internship and temporary non-paid employment aiming at 

acquiring professional experience, facilitates interaction between employers and students 

and provides a wide variety of programs to meet a range of career interests and needs. Those 

include seminars, workshops, career fairs, career link, and resource center. 

✓ Research and consultancy: HOREX LTD carries out various consulting activities and 

conduct performance, impact and efficiency (PIE) related researches and has established a 

resource center in those areas.  

The programs above are implemented in two main operational centers, namely Consulting Center 

(C2), and Research and Training Center (RTC).   

 

  

 

http://www.horizon-excel.com/forum
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II. DESCRIPTION OF THE RESEARCH AND TRAINING CENTER 

 

2.1. INTRODUCTION 

 

Under the leadership of the Managing Director of HOREX LTD, RTC is headed by RTC Manager, 

who supervises two departments headed by two respective coordinators, i.e. the General Operations 

(GO) and Learning and Career Development (LCD) Coordinators.  

 

➢ General Operations Department:  responsible for marketing and communication of the 

activities of the Horizon of Excellence as well as managing RTC resources. 

➢ Training and Research Department: responsible for curriculum development, delivering 

quality trainings, research activities, career development, etc.  

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

  

 

 

 

  

 

 

 

 

 

 

 

 

Figure 1: RTC Organisational Structure  

RTC Manager 

 

General Operations Coordinator Learning & Career Dvpt Coordinator 

Curriculum & Quality 

Assurance Specialist 
Communication & Marketing Officer 

Evaluation Research Team Leader Career Advisor 

HOREX LTD Managing Director 

C2 Manager 

Admin & Finance Assistant 

IT/Web Manager 

Evaluation Research Team Professional Trainers 



5 | P a g e  

 

 

  

 

Vision of the Research and Training Center 

 

The vision of the RTC is to be a competent consultative center promoting research and sustainable 

human development. 

Mission of the Research and Training Center 

Promoting sustainable development through: 

• Building capacity through training, research and development programs; 

• Having at its disposal a collection of reference, research and documentary material on 

aspects of development and management; 

• Being part of a broad network of national and international development expertise. 

HOREX LTD through RTC strives to achieve this mission with passion, a spirit of entrepreneurship 

and through partnerships. 

 

Professional Learning Programs  

 

HOREX LTD seeks to advance the professional careers of those envisioning to become: 

1. Evaluation Researchers with specializations in  

a. Impact Evaluation Experts 

b. Composite Index Developers 

c. Efficiency Analysts 

2. M&E Professionals 

3. Data Analysts 

4. Sampling Experts 

5. Statistical Modelling Experts 

6. Financial Modelling Experts 

 
To help achieve the career goals above, one needs to take one or a combination of different courses 

from the following list of learning programs organized within the Training and Research Center: 

• Evaluation Researcher Training program 

• Monitoring and Evaluation program 

• Data Analysis programs  

• Entrepreneurship and innovation 

• Statistical/financial package training 

• Professional bridge program for internship and NGO/CBO capacity development (Bridge 

program for internship) 

•  Etc. 
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2.2. EVALUATION RESEARCHER TRAINING PROGRAM 

 

Justification 

Nowadays when Rwanda is recognized as a country with a rapid progress in different development 

sectors, a good number of projects, policies and programs have been initiated to support that 

progress.  Under such conditions, the feedback on implementation and achievement of intended 

development goals is required and lessons learned have to be documented to inform further 

initiatives or policy making decisions. Despite this opportunity, national expertise in field of 

evaluation is still limited and this is the reason why the required expertise is still outsourced from 

outside of the country.  By so doing, the evaluation undertakings remain expensive and Rwandan 

citizens lose opportunities for employment. In fact, outsourcing evaluation services from abroad 

means that, the money that would otherwise be available to support further opportunity creation on 

local market, is transferred outside of the country for the benefit of foreigners.  

 

Therefore, Horizon of Excellence has introduced a Continuing Professional Development (CPD) 

Program entitled “Evaluation Researcher Training”. Ronald R. Powel1 defines the evaluation 

research as a type of study that uses standard social research methods for evaluative purposes, a 

specific research methodology, and as an assessment process that employs special techniques 

unique to the evaluation of social programs. 

The main objectives of the ER Training are the follows: 

(a) To put in place in knowledgeable and experienced Evaluation Research Team that would be 

used to undertake performance, impact and efficiency evaluation assignments;  

(b) To build analytical capacities of researchers who are sensitive to inherent sample selection 

risks; 

 

Strategies/methodologies 

The ER Training is organized in three specializations such as Performance, Impact and Efficiency 

(PIE) evaluation domains:   

✓ Performance evaluation will target learning topics related to developing an index, carrying 

out project baseline, mid-term and end-line evaluations, cost-benefit analysis, cost-

effectiveness analysis, etc.  

✓ Inefficiency analysis will involve the practical aspects of using of stochastic frontier 

analysis (SFA), data envelopment analysis (DEA), corrected ordinary least square 

(corrected OLS), etc.  

✓ Impact evaluation group will deal with the practical aspects of designing and implementing 

experimental and quasi-experimental methods of impact evaluation such as randomization, 

propensity score matching, difference in difference, instrumental variables, regression 

discontinuity analysis, etc. 

 

The courses are taught through a resource-based learning system. With resource-based learning 

strategy, students are actively involved and more accountable for their own learning. Teachers 

ensure access or provide the wide range of appropriate learning resources or related references. 

Skills for accessing, evaluating, using, and applying information will be carefully targeted, ensuring 

                                                 
1 https://muse.edu/article/202358  

https://muse.edu/article/202358
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that students meet the outcomes for information literacy identified in the approved curriculum and 

instructional programs. Learning is facilitated by teachers who understand their critical role, always 

promoting student involvement and interaction, and assessing learning in ways that ensure that 

more than simple content is learned.  

 

Under this system, trainees share issues and knowledge through online forum, physical 

presentations and seminars/workshops that are organised on regular basis. There is also a technical 

cooperation with individuals, universities or other knowledgeable organizations when organizing 

seminars/workshops. The participants have to carry out practical learning projects within the team 

or individually. Opportunities for competition in writing papers or projects may be provided.  

 

As a CPD, the ER Training serves the means by which Evaluation Researchers maintain, improve 

and broaden their knowledge and skills and develop the personal qualities and competencies 

required in their working lives. It is a process for setting their objectives for development then 

charting their progress towards achieving them.  For this purpose, the ER Training offers initial and 

subsequent certification opportunities.  The initial training is organized for 6 months with the 

following timetable: 

➢ Month 1: Basics for Evaluation Researcher Training: weekly presentations by the 

facilitators/teachers to initiate the participants on different evaluation methodologies such as 

index development, inefficiency analysis, impact evaluation methodologies, conducting an 

online research as writing a research paper.  At the end of the first month, students express 

their choices of the evaluation specialization 

➢ Month 2: ER Resource-Based Training: every student should do an online course on 

evaluation such as “Evaluating Social Program" delivered through www.edx.org or any 

other course recommended by the management of program. In addition, students will be 

requested to read some resources deemed necessary for the specialization of their respective 

choices.  Under such conditions, students will be organized in small groups and organize 

group presentations in the framework of sharing knowledge with others.  

➢ Month 3: Research Projects Design and Validation: in respective groups students will 

chose the research topics, design research proposals, and submit to the ER Team Leader. 

With the help of the experts’ panel, the management of the program will organize sessions 

for presentations in order to validate the research proposals and thereafter the final research 

results. 

➢ Months 4-5: Research activities: after the validation of the research proposals, students 

will be authorized to implement the research activities on order to write scientific papers. 

➢ Month 6: Presentation of the final results: results validation workshops will be organized 

in the presence of the experts and interested public.  

 

There is a process of assessing the performance of students during six months where everyone is 

appraised as to whether s/he is contributing in the group as required and whether his/her work is of 

the required quality. A successful candidate will become an effective ERT member. Internal rules 

and regulations will be developed later to shade the light on the categories of membership, required 

behavior and code of conduct, rights and obligations, etc.  

http://www.edx.org/
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On annual basis, every member will have to report to the ER Team Leader some subsequent CPD 

learning activities to maintain the membership: 

- Work-based learning  

- Professional activity 

- Formal/educational 

- Self-directed learning  

- Learning outside of normal employment  

Graduate profile 

In combination of the quantitative analysis skills, the graduate of the ER Training will be able to 

organize and conduct project, policy or program impact evaluation or other forms of evaluation 

such as performance evaluation, and inefficiency analysis.   

 

Entry requirement 

The prospective trainee/student should fulfil the following requirements: 

✓ Having expressed a written expression of interest for the ERT Training  

✓ Being an ultimate candidate or having a master’s degree or higher in domains involving 

extensive quantitative research methods such as applied mathematics, statistics, economics, 

public health, clinical psychology, social sciences, etc. 

✓ familiar with at least one data processing package such as Stata, R, etc. 

✓ confidence in economics, statistics, mathematics, development or social sciences 

✓ being already involved in M&E is an asset 

Practical learning modalities  

This course will be organised for 6-month period.  The course will include specializations in 

performance evaluation, impact evaluation and inefficiency analysis. Learning materials and/or 

reference will be distributed in first days of training.  Follow up, formal and informal meetings in 

the occasion of meetings, seminars and workshop will organized.  The trainee will have to do tests, 

knowledge-sharing presentations, and final project. 
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2.3. MONITORING AND EVALUATION LEARNING PROGRAM  

 
Justification 

Nowadays as Rwanda is recognized to be a country advancing rapidly in the development arena, a 

good number of projects, policies and programs have been initiated to support this development 

process.  Under such conditions, the feedback on implementation and achievement of intended 

results is required and lessons learned have to be documented for the success of further initiatives. 

Despite that opportunity, national expertise in field of monitoring and evaluation is still limited. 

This is the reason why the Horizon of Excellence has introduced a monitoring and evaluation 

program to improve the knowledge and required skills in this respect.  

 

Strategies 

This program covers the basics of program monitoring and evaluation and it defines common terms 

and discusses why M&E is essential for program management. In addition, it deals with 

performance monitoring, performance evaluation as well as fundamentals of impact evaluation. To 

complete the program, you should successfully pass the following courses:  

- M&E fundamentals 

- Performance monitoring 

- Performance Evaluation 

- Monitoring and/or Evaluation project 

- 1 additional optional course (see list of professional courses per program in annex) 

 

 

Graduate profile 

At the end of the program, the graduate should have the fundamental knowledge about the project 

monitoring and evaluation. By so doing, s/he should be able to put in place an operational 

monitoring and evaluation system, collecting data and doing fundamental statistical analysis.  Every 

graduate will develop a research project and present it to the panel.  

 

Entry requirements 

The prospective trainee/student should fulfil the following requirements: 

✓ Basic knowledge in quantitative methods 

✓ Familiar with at least one data processing package such as Stata, SPSS, Excel, etc. 

✓ Education background in economics, statistics, mathematics, development or social sciences 

✓ at least 3 years of undergraduate studies 

✓ bachelor’s or above are the most encouraged 

✓ being already involved in M&E is an asset 

✓ payment of the required fees 
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2.4.  DATA ANALYSIS LEARNING PROGRAMS 

 
Justification 

The modern society needs data to make informed decisions and this has increased the use of 

statistics. By so doing, data is transforming business, and social interactions, and it is the future of 

our society. This is the reason why learning how to use data to tell the story is a worthwhile 

investment. 

Strategies 

HOREX LTD offers two programs related to data analysis: basic and advanced data analysis.  It 

also offers the opportunity of getting to use free statistical packages like Excel, EpiInfo, or R.  

The basis data analysis program includes the following courses: 

- Research Methodology 

- Survey design and implementation 

- Fundamental statistical thinking 

-  Data analytics 

- Research project 

- Additional one optional course (see list of professional courses per program in annex) 

The advanced data analysis program provides students with practical and hands-on knowledge in 

doing advanced analyses such as impact evaluations and health/economic inequality analyses.   

To complete the program of advanced data analysis, you should successfully pass the following 

courses:  

- Sampling and power analysis  

- Advanced data analytics 

- Inefficiency analysis 

- Impact Evaluation Methodologies 

- Advanced Research project 

- Additional one optional course (see list of professional courses per program) 

 
Graduate profile 

The graduate will confidently be able to use the data processing packages to record, analysis and 

interpret data. S/he will also be able to draft report or paper from this exercise. 

 
Entry requirements 

The prospective trainee/student should fulfil the following requirements: 

✓ Basic knowledge in quantitative methods 

✓ Familiar with at least one data processing package such as Stata, SPSS, Excel, etc. 

✓ Education background in economics, statistics, mathematics, development or social sciences 

✓ bachelor’s or above are the most encouraged 
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✓ payment of the required fees 

 

2.5. STATISTICAL/FINANCIAL PACKAGE TRAINING 

 

Justification  

The development and associated research and technology require the increased demand of data 

entry, cleaning and analyses with more sophisticated and fast data processing packages. It is in this 

framework that the Horizon of Excellence provides practical training in Advanced Word, Excel, 

SPSS, STATA, EPI INFO, EVIEWS, R, SAS, etc.  

 

 Strategies 

The Horizon of Excellence organizes statistical/accounting trainings through group or private 

learning sessions. Upon request, the candidate gets the opportunities to expand the knowledge to 

the statistical or financial modelling programs which are organized on resource-based learning 

basis.  

 

Graduate profile 

The graduate will have fundamental knowledge to use the data processing packages to record, 

analysis and interpret data. S/he will also be able to draft report or paper from this exercise.  

 

Entry requirement 

Anyone with enough statistical knowledge could apply for this course and pay the required training 

fee. 

 

2.6. ENTREPRENEURSHIP AND INNOVATION LEARNING PROGRAM 

 

Justification 

The employment demand is more than the offer; thus, the need for self-employment opportunities. 

Very limited people especially school/university graduates have professional capacities to design 

and implement feasible business plans. Moreover, most of the feasible projects of the Rwandan 

youth are not implemented due to funding issues. 

 

Strategies 

This program aims at structuring the trainee’s identity in terms of entrepreneurship, constructing his 

or her mind/vision widely and developing his/her capacity to implement an entrepreneurial project.  

In this respect, the program will develop the following competences: 

✓ Communication related competences, i.e. effective communication 

✓ Personal and social related competences: cooperation, creation and updating his/her 

potential  

✓ Intellectual related competences: making good use of information, problem solving, using a 

critical judgment, implementing creative thinking 
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✓ Methodological related competences: choosing effective working methods, making good 

use of information and communication technologies 

To complete the program of entrepreneurship and Innovation, you should successfully pass the 

following courses:  

- Introduction to entrepreneurship and innovation  

- Marketing and Management for New Ventures  

- Accounting and Financial analysis  

- Consulting for Emerging Enterprises 

- 1 additional optional course (see list of professional courses per program in annex) 

 

Graduate profile 

Upon completion of the course, students will be able to: 

- Develop consulting skills through a hands-on consulting engagement 

- Develop capacity to think strategically about a small business in a complex and changing 

environment 

- Practice leadership and organization skills by establishing priorities, setting realistic 

expectations, and completing objectives within a team environment 

- Effectively apply a basic model to an entrepreneurial enterprise in order to thoroughly 

analyze the operations of the business and to establish priorities for a) improving the 

efficiency and effectiveness of the enterprise, and b) growing the business 

- Develop skills in working with individual entrepreneurs, establishing positive relationships, 

building trust, sharing information and experience, educating, learning, and solving 

problems 

- Create value for a consulting client in terms of tangible deliverables in the form of new 

methods, processes, systems, products, and services that will have a lasting impact on the 

long-term growth of the business. 

- Network with entrepreneurs and related service providers from a variety of disciplines. 

- Integrate and apply accumulated learning experiences in previous entrepreneurship courses. 

- Participate in the competition for the best project of every year where the designers of the 

first two feasible business proposals will get awards in money terms. Criteria of selection 

will be developed by the selecting panel. 

 

Entry requirement 

Anyone with at least S6 diploma showing interest and who has paid the required fee will follow this 

course.  

2.7. PROFESSIONAL BRIDGE PROGRAM FOR INTERNSHIP AND NGO/CBO 
CAPACITY DEVELOPMENT (BRIDGE PROGRAM FOR INTERNSHIP) 

 

Justification  

In their effort to work through local organizations, the donors are still facing the challenges of 

finding out local organizations that have credible financial control systems.  Many local 

organizations have not been subject to any capacity needs assessment that could have outlined their 
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strengths and weaknesses as well as the action plan for improved level of credibility and capacities.  

That is due to the fact that they do not have enough resources to hire competent consultants who 

would help in that matter. 

 

On the other side, there is a number of graduates who do not have jobs and yet who could be used 

to train and coach the local organizations in building strong systems.   

 

Strategies 

It is in this framework that Horizon of Excellence LTD through its Research and Training Center 

(RTC) has arranged a professional bridge program for internship and local organization capacity 

development (Bridge Program for Internship).   The program is executed in the whole country. The 

program is offering internship facilities for unemployed graduates, some of whom, after the 

internship, may then be used to train and coach the local organizations (local NGOs and CBOs such 

as churches, cooperatives and business companies) to have strong management and control 

systems.   Under such conditions, the Bridge Program for Internship helps the local organizations 

benefit from the less expensive capacity building services in the following domains:  

• Legal structure 

• Planning and budgeting  

• Accounting system 

• Reporting  

• Internal Controls 

• Grant management  

• Staffing  

• Management capacity and sustainability 

 

The internship/learning arrangements are organized through the resource-based learning process. 

The materials and discussions will be shared through the online forum. HOREX LTD will also 

issue professional recommendations to the trainees based on performance of the trainees during the 

internship. 

Expected results 

At the end of the internship, the internee will have improved his/her knowledge in internal controls 

and management of the local organization. The three-month experience and exposure to the work 

will increase the internee’s confidence and chance to have a formal employment.   The Horizon of 

Excellence will provide the internee with the professional recommendation and his/her CV will be 

published in the website of the horizon of Excellence LTD.  

 

On the other side, NGOs will be assessed in the areas stated above vis-à-vis the requirements of the 

Rwandan law and major donors operating in Rwanda.  As a result, the areas of improvement will be 

highlighted. They will receive the internee’s assistance and technical advice on how to overcome 

identified issues. In short, their chance to gain a funding competition will be increased. 

 

Entry requirement 

People interested in internship for NGO/CBO capacity building must fulfill the following: 

✓ Bachelor’s degree or higher in domains related to economics, accounting, finance, human 

resource management, economics, capacity building, entrepreneurship, development or 

related; 

✓ Successfully pass the selection test for the internship; 
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✓ Willing to acquire professional experience through providing the internship services that are 

not paid for; 

✓ Committed to successfully provide NGO/CBO support services with quality and due 

diligence and to submit the report at the end of internship, i.e. 3 months; 

✓ Payment of the required fees2 for registration, training and recommendation  

✓  

Consistently, NGOs or CBO interest in capacity building services should: 

✓ Pay the registration fee  

✓ Committed to pay the contribution for  the monitoring costs incurred by HOREX LTD 

supporting the internee during the coaching period; 

✓ Committed to pay a lump sum facility to the internee during the coaching period;  

✓ Committed to accommodate the internee within the organization and to guarantee access to 

the required information. 

 

                                                 
2 For fees, contribution and lump sum, see the approved price list issued by the Management 
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III. PRACTICAL ASPECTS OF LEARNING PROGRAMS 

 

4.1 CORE, CAPSTONE AND OPTIONAL COURSES 

 

Every program has core, optional and capstone courses. The core courses are those that are 

compulsory for the intended program. Capstones are designed to provide hands-on and real-world 

experience to students. This can include courses or participation in the Internship. The optional 

courses are courses for which the choice is at the discretion of the student. 

 

4.2 LEARNING STRATEGIES 

 

HOREX LTD uses traditional classroom and online learning methods with a resource-based 

strategy.  With resource-based learning strategy, students/trainees will actively be involved and 

more accountable for their own learning. Trainers will need to ensure access or provide the wide 

range of appropriate learning resources or related references. Skills for accessing, evaluating, using, 

and applying information will be carefully targeted, ensuring that students meet the outcomes for 

information literacy identified in the approved curriculum and instructional programs. Learning will 

be facilitated by trainers who understand their critical role, always promoting student involvement 

and interaction, and assessing learning in ways that ensure that more than simple content (or the 

"right answer") is learned. With this increased emphasis on the development of skills and strategies, 

(and on critical thinking, problem-solving, communication and creativity,) students will be better 

prepared to become lifelong learners, capable of independent and informed decision-making.  

 

4.3 COURSE ORGANIZATION  

 

Every program is taught by at least two qualified people. They provide course materials to the 

trainees at the beginning of the related course.  Each course includes five (5) sessions in classroom 

in physical presence of the trainer and it is organized in one month.   

The classroom sessions are complemented by an unlimited online forum where trainees exchange 

knowledge through the discussions, questions and answers. The trainers monitor the forum, provide 

guidance and encourage discussions between the trainees.  They provide final correct answers when 

the trainees fail to provide them.  The form can be reached via www.horizon-excel.com/forum. 

HOREX also envisages to use adobe connect3 to facilitate learners around the world to participate 

at distance in those sessions.  

At the end of each course, the physical presence of the trainee is required to sit for the final 

evaluation test. To successfully pass the course s/he needs to have completed the capstone course 

(practical project applying the acquired knowledge). The written test counts 40% and the project 

counts 60%. 

 

                                                 
3 It is a platform where students and trainers from all over the world can meet together like in the traditional classroom 

http://www.horizon-excel.com/forum
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4.4 QUALITY ASSURANCE 

 

There is a staff responsible for curriculum development and quality assurance. This one keeps 

monitoring how the courses are delivered, collecting queries and suggestions from students and 

trainers. Besides, the Horizon of Excellence LTD keeps contacts with students after their graduation 

to collect information on the real-life issues they are facing and how they are making the use of the 

HOREX LTD’s training. The information collected is expected to help refine learning programs. 

 

4.5 CAREER LINK 

 

HOREX LTD’s career link program takes a personal approach to offer customized planning to help 

achieve career goals such as serving in a leading public institution or a non-governmental 

organization, starting a self-employment organization, or joining a leading global company, etc. It 

includes the internship and mentoring, publishing resumes, recommendations, seminars and 

workshops, and career fairs. 

 

✓ Internship and mentoring: The Horizon of Excellence offers direct or indirect opportunities 

for strengthening or developing professional hand-on skills to any interested people. During 

the internship, it connects you with resourceful professionals, provides you with the 

required technical assistance and guidance to effectively carry out your internship project, 

and prepares you for interview with organizing mock interviews, etc. 

 

✓ Published resumes: it provides you with a technical assistance to develop a comprehensive 

and convincing resume and cover letters and publish the resume on HOREX LTD’s website.  

 

✓ Recommendations: it also provides you and your prospective employers the professional 

recommendations. To do it, you should have done an internship or other concerned activities 

within the Horizon of Excellence LTD.  

 

✓ Seminars and workshop: HOREX LTD organizes seminars and workshops on different 

topics to enhance your knowledge, skills, and network.  

 

✓ Career fairs: The career link works with trainees to not only share information on 

upcoming job/career fairs, but to prepare them for these vast networking opportunities.  

Career fairs (campaigns) serve as opportunities for students or job-seekers to meet and 

discuss with their potential employers. Career fairs that will be organized will help 

prospective employees meet with potential organizations and share CV and cover letters.  

These CV and cover letters should be approved by the HOREX LTD and posted on its 

website to be used for the networking purposes. Mock interviewees will be organized to 

familiarize trainees with this exercise. 
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Annex 1:  List of the courses offered for Certificate in Entrepreneurship and Innovation 

PROGRAM REQUIREMENTS: Students must take the equivalent of 4 courses in the following categories: 

Three required core courses  

Introduction to entrepreneurship and innovation 

Marketing and Management for New Ventures 

Accounting and Financial analysis 

One option course 

Option courses provide depth in specific discipline or industries relevant to entrepreneurship and Innovation 

Courses designated "OPEN" on the approved list is available to all certificate program students, where space permits and pre-

requisites have been met. 

One Capstone Course or Experience  

Capstones are designed to provide hands-on, real-world experience to students. This can include courses or participation in the 

Internship 

Students will be permitted to substitute an additional capstone for one of the required option courses. 

The Process 

To enter the Program, students should enroll in ENTR100. Those interested in receiving the Certificate will fill out a 

Completion Plan when enrolled in ENTR200. 

ENTREPRENEURSHIP COURSES Type Open Pre-requisites & Notes 

ENT100 

Introduction to entrepreneurship and 

innovation Core  Yes  No pre-requisite  

ENT200 

Marketing and Management for New 

Ventures  Core Yes  Introduction to entrepreneurship and innovation 

ENT300 Accounting and Financial analysis  Core  Yes Marketing and management for new ventures 

ENT910 Consulting for Emerging Enterprises Capstone   Yes Successfully passed entrepreneurship core courses  

DATA ANALYSIS  

   DAT100 Research Methodology Option  

 

No pre-requisite 

DAT200 Survey design and implementation  Option  Yes Research methodology  

DAT300 Fundamental statistical thinking  Option   Yes  No pre-requisite  

DAT400 Data analytics Option  Yes  Fundamental statistical thinking 

DAT900 Research project option   Yes  Successfully passed data analysis core courses 

MONITORING & EVALUATION 

   MEV100 M&E fundamentals  Option  Yes  No pre-requisite  

MEV200 Performance monitoring  Option  Yes  M&E fundamentals 

DAT300 Fundamental statistical thinking  Option   Yes  No pre-requisite  

MEV400 Performance Evaluation  Option  Yes M&E fundamentals  

MEV900 Monitoring and/or Evaluation project  Capstone   Yes Successfully passed M&E core courses 

ADVANCED DATA ANALYSIS  

   ADA100 Sampling and power analysis  Option Yes  Research methodology 

ADA200 Advanced data analytics Option Yes  Basic data analytics 

ADA300 Inefficiency analysis Option Yes  Advanced data analytics  

ADA400 Impact Evaluation Methodologies Option Yes  Advanced data analytics 

ADA900 Advanced Research project Capstone Yes  Advanced core courses 
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Annex 2:  List of the courses offered for Certificate in Data Analysis 

PROGRAM REQUIREMENTS: Students must take the equivalent of 4 courses in the following categories: 

Three required core courses  

Research methodology 

Fundamental statistical thinking 

Data analytics 

One option course 

Option courses provide depth in specific discipline or industries relevant to data analysis 

Courses designated "OPEN" on the approved list is available to all certificate program students, where space permits and pre-

requisites have been met. 

One Capstone Course or Experience  

Capstones are designed to provide hands-on, real-world experience to students. This can include courses or participation in the 

Internship 

Students will be permitted to substitute an additional capstone for one of the required option courses. 

The Process 

To enter the Program, students should enroll in DAT100. Those interested in receiving the Certificate will fill out a Completion 

Plan when enrolled in DAT200. 

ENTREPRENEURSHIP  Type Open Pre-requisites & Notes 

DAT100 

Introduction to entrepreneurship and 

innovation Option   Yes  No pre-requisite  

DAT200 

Marketing and Management for New 

Ventures  Option  Yes  Introduction to entrepreneurship and innovation 

DAT300 Accounting and Financial analysis  Option   Yes Marketing and management for new ventures 

DAT910 Consulting for Emerging Enterprises Capstone   Yes Successfully passed entrepreneurship core courses  

DATA ANALYSIS  

   DAT100 Research methodology  Core  Yes  No pre-requisite 

DAT200 Survey design and implementation  Core   Yes Research methodology  

DAT300 Fundamental statistical thinking  Core  Yes  No pre-requisite  

DAT400 Data analytics Core   Yes  Fundamental statistical thinking 

DAT900 Research project Capstone   Yes  Successfully passed data analysis core courses 

MONITORING & EVALUATION 

   MEV100 M&E fundamentals  Option   Yes  No pre-requisite  

MEV200 Performance monitoring  Option  Yes  M&E fundamentals 

DAT300 Fundamental statistical thinking  Option   Yes  No pre-requisite  

MEV400 Performance Evaluation  Option  Yes M&E fundamentals  

MEV900 Monitoring and/or Evaluation project  Capstone   Yes  Successfully passed M&E core courses 

ADVANCED DATA ANALYSIS  

   ADA100 Sampling and power analysis  Option Yes  Research methodology 

ADA200 Advanced data analytics Option Yes  Basic data analytics 

ADA300 Inefficiency Analysis Option Yes Advanced data analytics  

ADA400 Impact Evaluation Methodologies Option Yes  Advanced data analytics 

ADA900 Advanced Research project Capstone Yes  Advanced core courses 
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Annex 3:  List of the courses offered for Certificate in Monitoring and Evaluation  

PROGRAM REQUIREMENTS: Students must take the equivalent of 5 courses in the following categories: 

Four required core courses  

M&E fundamentals  

Performance monitoring  

Performance evaluation 

Fundamental Statistical Thinking  

One option course 

Option courses provide depth in specific discipline or industries relevant to entrepreneurship and Innovation 

Courses designated "OPEN" on the approved list is available to all certificate program students, where space permits and pre-

requisites have been met. 

One Capstone Course or Experience  

Capstones are designed to provide hands-on, real-world experience to students. This can include courses or participation in the 

Internship 

Students will be permitted to substitute an additional capstone for one of the required option courses. 

The Process 

To enter the Program, students should enroll in MEV100. Those interested in receiving the Certificate will fill out a Completion 

Plan when enrolled in MEV200. 

ENTREPRENEURSHIP  Type Open Pre-requisites & Notes 

ENT100 

Introduction to Entrepreneurship and 

Innovation Option   Yes  No pre-requisite  

ENT200 

Marketing and Management for New 

Ventures  Option  Yes  Introduction to entrepreneurship and innovation 

ENT300 Accounting and Financial Analysis  Option   Yes Marketing and management for new ventures 

ENT900 Consulting for Emerging Enterprises Capstone   Yes  Successfully passed entrepreneurship core courses  

DATA ANALYSIS  

   DAT100 Research Methodology Option  Yes  No pre-requisite 

DAT200 Survey Design & Implementation  Option Yes Research methodology  

DAT300 Fundamental Statistical Thinking  Option   Yes  No pre-requisite  

DAT400 Data Analytics Option    Yes  Fundamental statistical thinking 

DAT910 Research project Capstone   Yes  Successfully passed data analysis core courses 

MONITORING & EVALUATION  

   MEV100 M&E Fundamentals  Core    Yes  No pre-requisite  

MEV200 Performance Monitoring  Core Yes  M&E fundamentals 

DAT300 Fundamental Statistical Thinking  Core  Yes  No pre-requisite 

MEV400 Performance Evaluation  Option     Yes M&E fundamentals  

MEV900 Monitoring and/or Evaluation Project  Capstone   Yes  Successfully passed M&E core courses 

ADVANCED DATA & IMPACT ANALYSES  

   ADI100 Sampling and Power Analysis  Option    Yes  Research methodology 

ADI200 Advanced Data Analytics Option  Yes  Basic data analytics 

ADA300 Inefficiency Analysis Option Yes  Advanced data analytics  

ADA400 Impact Evaluation Methodologies Option Yes   Advanced data analytics 

ADA900 Advanced Research project Capstone Yes  Advanced core courses 
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Annex 4:  List of the courses offered for Certificate in Advanced Data Analysis  

PROGRAM REQUIREMENTS: Students must take the equivalent of 4 courses in the following categories: 

Three required core courses  

Sampling and power analysis 

Advanced data analytics   

Inefficiency Analysis OR Impact Evaluation Methodologies 

One option course 

Option courses provide depth in specific discipline or industries relevant to entrepreneurship and Innovation 

Courses designated "OPEN" on the approved list is available to all certificate program students, where space permits and pre-

requisites have been met. 

One Capstone Course or Experience  

Capstones are designed to provide hands-on, real-world experience to students. This can include courses or participation in the 

Internship 

Students will be permitted to substitute an additional capstone for one of the required option courses. 

The Process 

To enter the Program, students should enroll in ADA100. Those interested in receiving the Certificate will fill out a Completion 

Plan when enrolled in ADA200. 

ENTREPRENEURSHIP  Type Open Pre-requisites & Notes 

ENT100 

Introduction to entrepreneurship and 

innovation Option   Yes  No pre-requisite  

ENT200 

Marketing and Management for New 

Ventures  Option  Yes  Introduction to entrepreneurship and innovation 

ENT300 Accounting and Financial analysis  Option   Yes Marketing and management for new ventures 

ENT910 Consulting for Emerging Enterprises Capstone   Yes Successfully passed entrepreneurship core courses  

DATA ANALYSIS  

   DAT100 Research methodology Option  Yes  No pre-requisite 

DAT200 Survey design and implementation  Option Yes Research methodology  

DAT300 Fundamental statistical thinking  Option   Yes  No pre-requisite  

DAT400 Data analytics Option    Yes  Fundamental statistical thinking 

DAT900 Research project Capstone   Yes  Successfully passed data analysis core courses 

MONITORING & EVALUATION  

   MEV100 M&E fundamentals  Option     Yes  No pre-requisite  

MEV200 Performance monitoring  Option  Yes  M&E fundamentals 

DAT300 Fundamental statistical thinking  Option   Yes  No pre-requisite  

MEV400 Performance Evaluation  Option      Yes M&E fundamentals  

MEV900 Monitoring and/or Evaluation project  Capstone   Yes  Successfully passed M&E core courses 

ADVANCED DATA ANALYSIS  

   ADA100 Sampling and power analysis  Core   Yes  Research methodology 

ADA200 Advanced data analytics Core Yes  Basic data analytics 

ADA300 Inefficiency Analysis Core   Yes  Advanced data analytics  

ADA400 Impact Evaluation Methodologies Core     Yes   Advanced data analytics 

ADA900 Advanced Research project Capstone Yes  Advanced core courses 

 


